abia

standards - information - solutions

Dermatitis and Glove Use
for Hairdressers




Images courtesy of Visual Presentation Services, HSL - Crown Copyright 2007 & Habia.

Habia, the publisher, would like to thank the following for their
contributions to the development of this booklet.

The scientists at the Health and Safety Laboratory (HSL)
for providing the text

Health and Safety Executive (HSE)

National Hairdressers' Federation (NHF)

Doncaster Metropolitan Borough Council

Chesterfield Borough Council

Sheffield City Council

Rotherham Metropolitan Borough Concil

Barnsley Metropolitan Borough Council

Chartered Institute of Environmental Health (CIEH)

The Cosmetic, Toiletry and Perfumery Association (CTPA)
The Hair and Beauty Suppliers Association (HBSA)

All members of the Habia Hair Forums

Staff at Salon One, Buxton, Derbyshire

VICT

This booklet was produced with the support of the Health and
Safety Executive (HSE) and the Health and Safety Laboratory
(HSL): HSE supports the aims and objectives of this publication,
which contains notes on good practice. Although the guidance is
not compulsory, and you are free to take other action, you may
find it helpful in considering what you need to do.

This guidance has been produced using the best available research. It is not an in-depth
implementation manual. Further sources of information on specific subjects can be found at
the back of this guide.

Habia has used every effort to avoid errors and to ensure that the content of this guide is
accurate and complete. Habia gives no warranty and accepts no responsibility for errors or
omissions.

Readers should not use this guide as a substitute for expert advice in appropriate
circumstances.
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The copyright in the typesetting, design and layout is owned by Habia.

The publisher authorises the copying, reproduction, or electronic forwarding of single copies
of this document in its entirety and strictly for non-commercial purposes only.
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the extract(s) of the document you wish to copy, reproduce or quote and the purpose(s) for
which the extract(s) will be used. If such authority is granted, Habia is to be identified as
the source with every copy of every extract.
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Dermatitis and Glove Use for Hairdressers

8. This guidance has been approved under the Lead Authority Partnership between

¢ I Doncaster Metropolitan Borough Council and Habia and is recommended for use
Donca‘ster by the Hairdressing Industry and Environmental Health practitioners across the
Metropolitan Borough Coundil UK and is endorsed by the organisations below.

"HSE & HSL support the aims and objectives of this publication, which contains notes
on good practice. Although the guidance is not compulsory, and you are free to take
other action, you may find it helpful in considering what you need to do.”
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This booklet has been written specially for hairdressers. It is designed to
give you useful information about your work and your skin. I'm passionate
about the hairdressing industry and about shaping cutting edge looks and
trends. It's a job I've been doing for over 25 years and hope to carry on
doing as long as | can!

I've seen hairdressers with skin problems over the years and it's a shame
that some have to leave the profession because of the skin problems and
dermatitis. But if you want to have a long and healthy career doing the
job that you and | love, then help is at hand! | wish I'd seen guidance like
this when | began hairdressing, it explains about skin problems for
hairdressers, what makes them happen, or makes them worse and what
you can do to be kind to your skin while you're at work.

Whether you are a new hairdresser or barber or someone who has run a
salon for many years, | hope you find this guide useful.

Reverly C

Image courtesy of Beverly C
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Here's a quick taster of how you can take five steps to healthy hands in your
salon. Five steps to prevent your skin becoming a problem:

Step

Step

Step

Step

Step

To find out more, read on...

Wear disposable non-latex gloves when rinsing, shampooing,
colouring, bleaching, etc.

Dry your hands thoroughly with a clean, soft cotton or paper towel.

Moisturise after washing your hands. Get into the habit of using
hand moisturiser as often as possible. A good time for this might be
at the start and end of each day and also at break-times.

Change gloves between clients.

Check your skin regularly for early signs
of skin problems.

© Copyright 2007 Habia - All rights reserved.
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Dermatitis can occur when the skin comes directly into contact with substances that
irritate the skin as well as substances that cause allergy (also known as allergens). Some
hairdressing products may contain chemicals that cause skin reactions in some
hairdressers. The way that a person's skin reacts to these substances differs from person to

person.

Everyone has the potential to be affected by products that contain substances that cause
irritation. But only certain individuals will have allergic reactions to certain substances.
Once you have developed an allergy you only need to come into contact with a small

amount of the allergen to cause skin reactions in the future.

The things that can cause dermatitis at work might well also be contained in things you

use at home - like your shampoo, or your household cleaners.

Dermatitis cannot be passed from person to person because it's not contagious.

It might come as a surprise to some people, but hairdressers are one of the
professions that are most likely to develop dermatitis from their job. In
fact, dermatitis is more common among hairdressers than any other
profession. More than two thirds of hairdressing apprentices suffer some
form of skin damage and a third experience severe skin changes. A recent
survey of UK hairdressers found that 39% reported hand dermatitis. Skin
problems often start within the first month of work experience when
trainees have been known to spend much of their day washing clients' hair
without wearing protective gloves.

However, there is good news! Dermatitis and skin problems caused by
hairdressing work can be avoided. There are simple steps that you can take
to reduce the chances of developing problems with your skin. This guide
explains briefly and simply what causes these problems and what you can
do to protect yourself.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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People often experience different signs and symptoms such
as dryness, itching and redness of their skin and this can
develop into flaking, scaling, cracking, bleeding, swelling
and blistering.

As well as on the hands, these symptoms can appear on
the arms, lips, faces and cause irritation to the eyes. Where
the eyes are affected they might be runny, red or swollen.

For some people their dermatitis stops them working in
hairdressing, but for others who carry on in hairdressing
work it means looking after your hands is a daily
necessity. If no care is taken the dermatitis is likely to
get worse. This can be painful and can cause difficulty in
your work, home and social life.

Images courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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Remember that irritation and allergy are more likely
the more frequently you come into contact with a
particular product that has caused you to develop a
skin reaction. If you are doing a lot of a particular
technique you need to be careful that you take
extra care of your skin rather than cut corners. One
of the activities that can lead to damaged skin for
hairdressers is 'wet working! This is when your
hands are in contact with water for long periods,
for example more than 2 hours per day.

During wet work, repetitive and long-term exposure
to warm water and shampoo causes the skin's
natural protective barrier to become weakened. This
causes irritation and allows substances, such as
hairdressing products, to enter the skin more easily.
Wet working and repetitive exposure to hairdressing
products may cause the skin to become sensitive to
products and substances which would not normally
cause a problem. You may not notice the damage to
your skin straight away; it could take weeks or
months before it becomes obvious. However, when
you become sensitive to hairdressing products the
symptoms of dermatitis can appear quickly after
brief contact with, for example, bleach, colourants
or hair straightening products.

You may also develop allergies to other things that
your skin comes into contact with. For example,
hairdressers may develop an allergy to nickel
contained in jewellery or scissors. If you have had
eczema or other allergies as a child, then you may
also be more likely to develop a skin irritation or
allergy as a result of your work as a hairdresser.

For examples
of some of the
substances that
can cause
dermatitis, see
section fifteen.

habia
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It's not only doing wet work, these substances may come
into contact with your skin in the following ways:

Direct handling of equipment that may have come into
contact with hairdressing products.

Touching surfaces that may have come into contact
with hairdressing products such as work benches, tools,
clothing and containers.

Splashing (e.g. when liquid or powdery hairdressing
products are mixed or handled).

Depositing from the air (e.g. from products that are
sprayed).

8 © Copyright 2007 Habia - All rights reserved.
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Think about the five good practice steps in 9.1 Good hand care Products sold as 'barrier creams' or 'protective
section two. How can you include these good ) ) creams’ do not provide a true barrier for your
practice points into your work routines? A little TLC now can help to save your skin skin against chemicals and water. They are not

. later... an effective substitute for disposable gloves.
There may be things you can start to do

differently in your daily work to help protect
your skin and avoid problems. Can you think of
answers to these questions?

You should wash your hands regularly at
work to remove hairdressing products and
also after removal of gloves. Fragrance-free,
moisturising cleansers are gentler on your

Although cutting/styling wet hair is a type of
wet work, it can be very difficult to wear
gloves when doing these tasks. Therefore we
recommend that you take care to carry out

How could you avoid hairdressing products skin than soap. good hand care after each client to help
coming into direct contact with your skin? Always dry your hands well after getting protect the skin from this type of wet work.
How could you avoid your hands being them wet. A clean, soft, dry, cotton towel or Prolonged wearing of gloves can cause
constantly wet for long periods of time? soft disposable paper towel will be gentle on dermatitis for some people. When you wear
your skin. gloves regularly and for prolonged periods
Use fragrance-free moisturiser (emollient) you should follow good hand care advice
creams as part of your daily work routine. (above) and regularly check your skin. For
This will help to protect your skin from how to check your skin, see section 11.
drying out and will help to reduce the
chance of you developing dermatitis. Perhaps e
you can make a habit of using hand cream at P g . m
certain times of the day, for example before /\,{/ g

you go for your break. g

Image courtesy of LCN
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10.1 Choosing them

For most of the jobs you do you can't avoid using your hands! So you need
to protect your skin by wearing disposable gloves. Choosing the right
gloves is really important to protect your skin and to enable you to do your
job properly.

Choose a glove that covers the wrist and forearm (ideally they should
measure 30cm from the finger-tips to the cuff). Fold the cuff back by
2-3 cm to prevent water running from your hands off the end of the
glove and on to your skin.

10.2 Making them available

Gloves should be available in your salon at all times for all staff to use.
This means they should be available in various sizes (small, medium and
large). When thinking of buying a new type of glove for your salon, try
them out first.

10.3 Using them

Always use single-use disposable non-latex gloves for wet work and when
using or mixing hairdressing products such as bleaches and colours.
Disposable gloves should not be reused as they may be contaminated
with chemicals or may have small puncture holes in them.

10.4 Removing them

You should put on and take off gloves carefully, so that the skin is kept
clean and dry. Everyone in the salon should know how to take off
disposable gloves by folding them inside out as they are removed from the
hands. This prevents the products and water on the outside of the gloves
from touching your skin (or other surfaces) as they are removed.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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10.5 Recommended gloves

Disposable nitrile or vinyl gloves are recommended for
hairdressers.

Nitrile and vinyl gloves have been tested in hairdressing
salons for a full range of hairdressing work. Both types of
glove will protect your skin but when asked, most
hairdressers preferred nitrile gloves because of the improved
fit, comfort and sensitivity.

Following these glove trials many hairdressers were more
positive about the use of nitrile and vinyl gloves. They said
these gloves:

Don't snag clients hair

Could be used for more tasks than they had expected

Are strong and don't break easily

Don't make it difficult to sense the temperature of water
Longer gloves (around 30cm from finger tip to cuff) were
also important to hairdressers and provided better protection
for their wrists. When bought in bulk the cost of disposable

nitrile and vinyl gloves should be comparable to other gloves
currently available from your suppliers.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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Wear disposable nitrile or vinyl gloves
(not latex) that are suitable for the task

you are doing - Comfortable fit and

Reaches the web appropriate size

of the finger

Not too baggy
around the wrist

- Know how to put them on
and take them off properly

‘ * Avoid wearing sharp

jewellery under the gloves

* Avoid having sharp nails if
you need to wear gloves

- Dispose of after use

For wet working it helps to fold
the cuff back to help catch drips

A long cuff allows enough spare
cuff to fold back. Aim for gloves
that are 30cm in length

Not too much space left beyond
the fingertip and not too tight

Designed and produced by Visual Presentation Services, HSL - Crown Copyright 2007.
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k€ Beécause of the gloves' \

fit, managed to perrr)
with them on37"

L€ No irritation of any
"'kind was felt after
“( wearing these
disposable gloves JJ \

o 0\
ol

& ELonger gloves didn't let
in‘water. Sensing water

temp not a problem |
with these glovesJ)

\

TR

" &kThese gloves
stopped my hands ),‘
- from going dr‘x‘,, ’

S8

L€ Nitrile gloves were
é?asy to put on, didn't
snag on clients hair,
and don't break 77

[ R——
£ € Better fit]
better materials,
comfortable and )':
“break less easily 7

££ Using these gloves \\
opened my eyes to
using gloves for other /'
tasks i.e washing'J)

€ £ Wearing the

_4\ nitrile gloves_

;\..;—"\\"f‘ N

'made me realise
that | could work
_with gloves on 77

k& These gloves \
don't make your )
hands sweat33 "

Designed and produced by Visual Presentation Services, HSL - Crown Copyright 2007.
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These are quick and easy steps to
follow when removing gloves so
that substances on the outside of

the gloves won't get onto your skin.

Designed and produced by Visual Presentation Services, HSL - Crown Copyright 2007.
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Checking regularly for early signs of dermatitis is very important
because the earlier you spot the signs of dermatitis; the more likely
it is that you can do something to stop it getting worse.

If you are responsible for other staff, get into the habit of checking
your own skin and encourage your team to do the same.

If you see any signs of dermatitis or are in any doubt about a skin
problem, consult your general practitioner (GP).

The “responsible person”

Salons should appoint a member of staff to take responsibility for
encouraging all staff to regularly check their skin - this person is
usually called the “responsible person”

The responsible person can find useful advice to help them in this
role by, for example, referring to the HSE poster that can be
downloaded using the link below. It's a good idea to display this in
your rest room.

http://www.hse.gov.uk/skin/posters/skindermatitis.pdf

tandards - information - solutions

Health anqg Safety
Executive

Skin checks for dermatitis

---Which can
develop into
f'aking,scalim_;,
cracks,swelling
and blisters

If i
Yyou think yoy may have dermatitis

Contact na TePort it to your
YOUT CMPIOYer My e 1 rorr o A

an i
Occupat;onal Health Doctor or Nurse

vt 4l

LUk
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12.1 Washing a client's hair

Some hairdressers (especially apprentices) do
wet work for a long time each working day.
This is likely to wash away their skin's natural
oils causing the skin to become dry and
cracked. Apart from the protective actions that
have already been described, are there other
ways that you can reduce the amount of time
that apprentices in your salon spend doing wet
work? Could apprentices do other tasks to give
them a break from wet work tasks?

12.2 Putting hairdressing products on to hair

You should wear protective gloves whenever it's
practical, or regularly wash your hands after
handling hairdressing products.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.

12.3 Rinsing out colours and highlights from
the hair (e.g. dye or peroxide)

When you rinse hair products out of clients'
hair your skin also comes into contact with
chemicals. Gloves can help to keep these
substances off your skin and help to stop your
skin drying and cracking from the effects of
wet working.

12.4 Cleaning tools and utensils
at the end of a job

Wearing gloves while you are rinsing and
cleaning tools and utensils at the end of a
treatment also helps to prevent hairdressing
and cleaning products from coming into
contact with your skin. Using a washing up tool
(like a long handled brush) will help to reduce
contact of your skin with water and
hairdressing products or cleaning products.

16

© Copyright 2007 Habia - All rights reserved.



abia

The Environmental Health Department of the
local authority is responsible for ensuring that
businesses offering hairdressing services comply
with the relevant law. You should complete form
OSR1 and send this to the local authority when
you start your business. There can be local
requirements for hairdressers to register.

13.1 The Health & Safety at Work etc. Act
1974 (HSW Act)

This Act is the basis of British health and safety
law and applies to every work activity. Everyone
has a duty to comply with the Act, including
employers, employees, trainees and the self-
employed. The Act places a general duty on
employers to "ensure so far as is reasonably
practicable the health, safety and welfare at
work of all their employees". The Act sets out
the general duties which employers have
towards employees and members of the public,
and employees have to themselves and to each
other.

13.2 The Management of Health & Safety At
Work Regulations 1999

This act is more explicit about what employers
are required to do to manage health and safety
under the HSW Act. The main requirement on
employers is to carry out a risk assessment in
their salon to identify hazards and decide who
might be harmed and how. Employers are
required to take appropriate actions to get rid of
hazards altogether or, if this is not possible,
control the risks so that harm is unlikely.
Employers must also tell their employees about
their findings and make them aware of any
procedures that need to be followed. Employers
with five or more employees need to record the
significant findings of the risk assessment. This
means writing down the significant hazards and
conclusions.

standards - information - solutions

13.3 The Control of Substances Hazardous to
Health Regulations 2002 (COSHH)

Using hazardous substances at work can put
people’s health at risk. The law requires
employers to control exposure to hazardous
substances, including those that can cause
dermatitis, in order to prevent ill health. Under
the HSW Act, employers have to protect the
health and safety of their employees and others
who may be exposed to hazardous substances.
The COSHH Regulations set out measures that
employers, and sometimes employees, must take.
Employees or safety representatives should be
involved in any risk assessments under COSHH.
Failure to comply with COSHH Regulations may:

Cause unnecessary suffering and lost time
due to health problems caused or made worse
by unsafe working practices and/or
environment.

Cause loss of productivity.

Leave an employer liable to enforcement
action, including prosecution.

Result in civil claims from employees.

© Copyright 2007 Habia - All rights reserved.



Positive benefits to the business from good
working practices and complying with COSHH
Regulations include:

A healthier workforce and improved employee
morale.

Improved productivity as a result of using
more effective controls.

Better employee understanding and
compliance with health and safety
requirements.

In summary, employers must first try to replace
any hazardous substance with a safer alternative
before considering ways to control exposure.
Salon operators must, therefore, keep themselves
aware of the products that are available to
ensure they continue to use the least hazardous
substances.

13.4 The Reporting of Injuries, Diseases and
Dangerous Occurrences
Regulations 1995 (RIDDOR)

All cases of dermatitis should receive attention
and employers are advised that they have a legal
duty to report cases of occupational dermatitis
under RIDDOR regulations. RIDDOR requires
employers and others to report accidents and
some diseases that arise out of or in connection
with work. Occupational dermatitis is listed as a
reportable disease under the regulations.
Employers, the self-employed and those in
control of work premises have duties under the
regulations to report any case in which a doctor
notifies them in writing that one of their
employees is suffering from a disease specified
in RIDDOR. Self-employed people need to make
their own arrangements to notify any reportable
diseases they suffer. Employers must report such
cases to the Incident Contact Centre: by
telephone (charged at local call rate): 0845 300
9923 or by email: riddor@natbrit.com

13.5 Workplace (Health, Safety & Welfare)
Regulations 1992

These regulations cover all businesses and
require employers to:

Maintain the workplace and all equipment in
a safe condition.

Provide adequate heating and lighting.
Provide suitable toilets and washing facilities.

Maintain the workplace in a clean condition
and provide facilities for storing and
disposing of waste safely.

© Copyright 2007 Habia - All rights reserved.



14. What records do | need to keep?

It is a good idea to keep records* of:
© Monthly skin checks for employees.
These should include details of:

© When skin checks were carried out.
© What was found.
© What action was taken.

© Employees who know they are allergic to any substance
they work with and what that substance is.

* Records should be stored to maintain security and
confidentiality of information in accordance with data
protection requirements.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.

© Copyright 2007 Habia - All rights reserved.

ahia

standards - information - solutions




Substances and activities that Substances that can cause
can cause IRRITATION of the skin ALLERGY of the skin

Lightening/Bleaching agents Persulphate salts - in bleaching agents
Colorants Paraphenylenediamine (PPD) and
Developers Resorcinol - in colorants

Glyceryl thioglycolate/thioglycolate
salts - in perm and straightening
solutions

Colorant Removers
Perm Solutions

Straightening Products Perfumes

Neutralisers .
Preservatives

Relaxers Nickel
Shampoos Latex - in latex disposable gloves
Wet Work

A more detailed list of ingredients found in salon hair products can be found
in the booklet ‘A Guide to the Health & Safety of Salon Hair Products’, written
by the Cosmetic, Toiletry and Perfumery Association (CTPA). This guide to the
health and safety requirements for salon products is available to order from
the Hairdressing and Beauty Suppliers Association (cost: £1.00 plus postage).
http://www.hbsa.uk.com/coshh.html. Telephone order line 01707 649499.

The booklet indicates for each product type whether there is potential for
irritation or allergy, and lists the relevant ingredients. Where there is potential
for irritation or allergy, the booklet contains advice on exposure, controls and
personal protection.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007. L\
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A well designed salon can go a long way towards making skin care easier.
The following guidelines should be followed:

Washing facilities with hot and cold water are essential to enable the
hairdressers to wash hands between each client and these facilities
should be as close as possible to the working area. Ideally you should be
able to turn taps on/off without using your hands (e.g. elbow or foot
controlled).

Use cotton towels or soft disposable paper towels. If they are soft, clean
and dry they will be kinder to your skin and help prevent dermatitis.

Gloves of different sizes and moisturiser should be available next to the
handwashing area. Moisturiser should be in pump dispensers, if they are
used by more than one member of staff.

All products including peroxides, colours, shampoos, cleaning products and

disinfectants should be handled and dispensed using disposable gloves. Bulk

products should be dispensed into smaller quantities in separate containers
before use, making sure that the outsides of the containers do not become
contaminated.

Never use the same spatula for different products unless it has been
washed thoroughly.

Purchase products in single-use packs where possible.

habia
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There should be appropriate waste facilities so soiled gloves and
equipment can easily be disposed of without further handling.

Short-sleeved overalls are best because they won't drag or dip in
products, get wet or pick up soiling. They make it easier to wear gloves
as well.

For mixing and storing of products there should be a separate space
with washing facilities, glove supplies and absorbent paper towels to
deal with spillages of products.

© Copyright 2007 Habia - All rights reserved.
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Habia - www.habia.org - info@habia.org - 0845 230 6080

Ask your local Environmental Health Practitioner
(they can be found by contacting your local Council)

Ask your Trade Association or Industry Body

National Hairdressers' Federation (NHF): www.nhf.biz
- 0845 345 6500

The Health and Safety Executive (HSE): www.badhandday.hse.gov.uk
Health & Safety Executive Infoline: 0845 345 0055

Workplace Health Connect Advice Line: 0845 609 6006

Cosmetic, Toiletry and Perfumery Association: www.ctpa.org.uk

National Eczema Society - booklet ‘Contact Dermatitis at Work...
Guide for Employers and Occupational Health Staff' one copy
available free, order by using website or helpline.

National Eczema Society - Eczema Helpline: 0870 241 3604,
email: helpline@eczema.org

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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Allergen

Any substance that causes an allergic reaction. Sensitivity to allergens
varies from person to person and it is possible to be allergic to many
different substances.

Allergy
An allergy is an inappropriate and harmful response of the body's defence
mechanisms to substances that are normally harmless.

Anaphylactic shock

This is the most serious type of allergic reaction. It is a life-threatening
medical emergency because of the narrowing of the airways, loss of blood
pressure, which often occurs within minutes of exposure to the allergen.

Dermatitis

Is a skin condition that can occur when the skin comes directly into
contact with substances that irritate the skin as well as substances that
cause allergy (also known as allergens). For more details, see page 7.

Disposable gloves
Gloves designed for single-use only.

Emollient creams

Emollients are substances that soften and moisturize the skin and decrease
itching and flaking. Some products (e.g., zinc oxide, white petrolatum) are
used mostly to protect the skin against irritation (e.g., from contact with
water).

tandards - information - solutions

Dry skin is caused by a loss of water in the upper layer of the skin.
Emollients/moisturisers work by forming an oily layer on the top of the skin
that helps to stop moisture being lost from the skin. Petroleum, lanolin,
mineral oil and dimethicone are common emollients. Many products have
ingredients that soften the top layer of the skin. This helps the dead skin
cells fall off, helps the skin keep moist and leaves the skin smoother and
softer.

Eczema
Is a term used by some people for dermatitis.

Latex

A thin stretchy material obtained from rubber plants is used to make some
types of disposable gloves. Some people have a serious latex allergy, and
exposure to latex proteins from cheaply manufactured gloves can cause
allergies and in extreme cases collapse known as anaphylactic shock.

Nickel
Nickel is a type of metal used in some types of jewellery and hairdressing
tools. It can cause skin allergy in some people.

Nitrile

A man-made rubber material that is used to make some types of disposable
gloves.

Continued overleaf...
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Persulphate

Products containing persulphate salts, a common ingredient in many
bleaching agents and other hair products, can cause allergies. Use 'dust
free' persulphate products to reduce the risk of asthma.

PPD
Paraphenylenediamine also known as PPD is an ingredient found in dark
hair colouring products and is a chemical allergen.

PVC
A man-made plastic material (full name: polyvinyl chloride) that is used to
make some types of disposable gloves.

Responsible person

Salons should appoint a member of staff to take responsibility for
encouraging all staff to regularly check their skin - this person is usually
called the “responsible person”

Vinyl
See PVC.

Wet Work

One of the activities that can lead to damaged skin is ‘wet working: This is
when your hands are in contact with water for long periods, for example
more than 2 hours per day.

Image courtesy of Visual Presentation Services, HSL - Crown Copyright 2007.
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The Habia Health and Safety for Hairdressers has everything you need in one
convenient and durable A4 ringbinder made up of over 160 pages. \’\ab‘a

Features of the Pack:

Official forms and notices for you to copy and use in your salon.

How to write and produce a health and safety policy with a blank version
for you to personalise.

An accident book adhering to the new guidelines.

Health and Safety Risk Assessments, Fire Risk Assessments and COSHH
Risk Assessments in example formats for guidance and as blank forms
for you to complete.

Large print and a clear uncluttered layout make the information easy to read.
Fully up to date as of the date of purchase.
Fire exit signs.

Health & Safety

Habia The Pack is priced at £99.00 which includes the first year of the Health & Safet ks al iabl

H €a aretly packs also available
Oxford House Health and Safety club keeping your Pack up to date. for Beauty Therapists and
Sixth Avenue

Nail Technicians.
Sky Business Park Sales hotline: 0845 6 123555 * Tel: 0845 2 306080
Robin Hood Airport

Fax: 01302 774949 © Email: sales@habia.org = Website: www.habia.org
Doncaster

South Yorkshire

Visit the Habia Webshop and view our extensive range of books, DVDs and training packs in Hair, Beauty, Nails and Spa Therapy.
DN9 3GG

Contact us for more information or to place your order

© Copyright 2007 Habia - All rights reserved. 25
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Winning an award is always great for
business.

abia
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Register your salon free of charge for a Health
and Safety Award working in partnership with
Habia, the National Hairdressers' Federation and
your Local Environmental Health Department.

smplete your details on the form
1 far a Health and Safety award.

1 consultancy service, please call me.
feslth & Safety Pack for:

you. We can then send you

Display your Health and Safety
award certificate in your salon.

Attend a formal presentation event
and benefit from the publicity.

It's easy and free to enter.

You can use the Habia Health & Safety Pack
for Hairdressers as a guide to help you achieve
the award.

Contact your local Environmental Health Office
or visit www.habia.org to see if the awards
operate in your area.

licate which industries you
<+ lu receive more information

O

O
Health and Safety Awards B

tandards - information - solutions

Health and safety expertise specific to
your business and tailored to your needs
on a one-to-one basis.

A cost effective and hassle free way to
ensure your salon meets current health
and safety legislation.

Saves you time to focus on running
your business.

Results in the production of the
necessary policies you need to ensure
you are fully compliant with health and
safety legislation.

Contact Emma on 01302 774914
for further information.

National Hairdressers' Federation

26
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Stay one step ahead of the competition

Habia has a membership scheme that is specifically designed to keep
you up to date with all that is new in hair, beauty, nails and spa
therapy, as well as provide guidance on everything that affects you in
your business, your professional career or your studies.

Issues such as recruitment of staff, using the correct training and

qualifications, finding relevant business advice and retaining staff and
clients all need to be dealt with, and all conspire to make the job of
being a success even more difficult.

However, you can stay one step ahead with Habia membership.

Habia Membership
Becoming a member of Habia is open to everyone in the hair,
beauty, nails and spa industries.

You can join whatever your level, whether you are a new
student, salon professional, educator, salon owner,
organisation, manufacturer or association.

Habia

Oxford House
Sixth Avenue

Sky Business Park
Robin Hood Airport

Through Habia membership, you can receive authoritative
guidance and advice specifically designed to help you in
your studies, your career or your business.

You can also get involved in Habia's many projects,
forums, working groups and consultations and

Doncaster directly influence the future direction of your
South Yorkshire industry.
DN9 3GG

Why join Habia?
Free to individuals and individual salons and spas.
You decide your own level of involvement.

Best practice from across the hair, beauty, nails and spa
industries.

Opportunity to put forward your views and play a part
in future projects that affect your industry.

Latest training and education news before anyone else.
Members' section on the Habia website, with guidance
and advice relevant to you and your work.

Bi-annual full-colour magazine, covering education,
training and business development, and,

The credibility of working with Habia to help raise
standards across your industry.

And finally, because Habia is a not-for-profit organisation,
everything you spend with Habia is invested straight back
into your industry.

For more information and to sign up straight away, go to
www.habia.org and click on the Membership section.

Associations and manufacturers should contact Katy Frith,
Marketing Executive, on 0845 6 123555 or
katy.frith@habia.org

© Copyright 2007 Habia - All rights reserved.
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www.nhf.biz

t hairdressing and
beauty ther: usiness owners, _‘
colleges and independent contractors,
working in a salon. AL
Being a member of the NHF gives yod .~
access to a vast organisatien that'is*_» °

devoted to providing professional help
and support exactly whea eed it.

2

Normally we don’t blow our own trumpet...

)

Being a member of the NHF gives you access to a vast organisation that is devoted to providing professional
help, support and saving you money. All it costs is just £15.66 a month membership fee! For a full range of
benefits visit our website or give one of our team a call today and find out for yourself how membership of the
NHF can benefit you!

NATIONAL HAIRDRESSERS’ FEDERATION, ONE ABBEY COURT, FRASER ROAD, PRIORY BUSINESS PARK, BEDFORD MK44 3WH T:0845 345 6500 F:01234 838875 E: enquiries@nhf.info



Vocational Training
Charitable Trust

Vocational Training Charitable Trust

Awarding qualifications in Beauty Therapy and Hair
for over 40 years

VTCT Pathways to Success
www.vtct.org.uk
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Habia is the government approved standards setting body for hair, beauty, nails, spa
therapy, barbering and African-Caribbean hairdressing, and creates the standards
that form the basis of all qualifications including NVQs, SVQs and Apprenticeships,
as well as codes of practice.

A central point of contact for information, Habia provides guidance on careers,
business development, legislation, salon safety, equal opportunities, and is
responsible to government on industry issues such as training and skills.

Habia raises the profile of its industries through the press and media, and is the
first port of call for organisations such as the BBC, Channel 4 and Sky TV on news
items and background information.

Habia also delivers solutions direct to:

salons - to help them understand complex legislation such as health and safety and
employment law, improve client retention and raise business performance;

employees - to gain the skills that employers need to stay up to date with client
demand and the latest techniques, equipment and products, and using NVQs/SVQs;

trainers - to deliver qualifications with training support manuals, and to create
successful teaching programmes that cover induction and initial assessment;

learners - by offering books and teaching guides directly related to their studies,
and by providing advice on career paths and qualifications.

And as a not-for-profit organisation, everything you spend with Habia is invested straight back into your industry.

Now you know what Habia does, find out more on how we can help you.

Contact us at:

habia
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Oxford House, Sixth Avenue, Sky Business Park

Robin Hood Airport, Doncaster, South Yorkshire DN9 3GG
Tel> 0845 2 306080 Fax> 01302 774949

Email> info@habia.org Website> www.habia.org

International Tel> +44 845 2 306080 International Fax> +44 845 6 123555

{ \;
Xy,
INVESTOR IN PEOPLE

© Copyright 2007 Habia - All rights reserved

Front cover: Visual Presentation Services, HSL - Crown Copyright 2007
Uncredited images copyright Habia 2007

International offices in: Spain - Italy - Japan - Malta - China - USA




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


